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This information note lists some important issues that do not necessarily require a discussion at the HOPES meeting. Only if a Head of PES explicitly requests a discussion of one of the items, it will be discussed in the plenary. 

I. Commission activities and programmes
PARES "Partnership between employment services 
PARES is a strategic integrated initiative of the Commission to encourage an EU-level strategic dialogue between Employment Services on policy implementation and delivery issues. It consists of three mutually reinforcing different strands: 

1. The PARES - Strategic Dialogue 

2. The PARES call for proposals 

3. WEESP is a Webtool for Evaluated Employment Services Practices. 

The PARES call for proposals - VP/2011/005 "PARES; Partnership between employment services" -  has now been published:   
http://ec.europa.eu/social/main.jsp?catId=630&langId=en&callId=307&furtherCalls=yes
Its main objective is to encourage new forms of collaboration between employment services at EU level for the delivery of complementary services with a high standard of quality and efficiency. In line with this general objective, the present call for proposals will support projects which involve at least two different types of partners from public, private or third sector employment services, and can involve education and training providers, NGOs, welfare institutions, etc. to work together by relying on the specific strengths and expertise of each employment service. Partners can be of the same country.

Each project will clearly aim to achieve the two following technical objectives:

1. the development and delivery to the end users of specific employment service(s) by the mixed set of partners, with measurable pre-defined outcome;

2. the provision of analytical and methodological findings related to the form of the partnership between the co-operating employment services experienced during the service(s) delivery above, with success and failure factors. 

The deadline for submitting proposals is 17/08/2011
ESCO -  European skills, competences, qualifications and occupations classification
The classification of European Skills/Competences, qualifications and Occupations (ESCO) will be developed by the European Commission in close cooperation with the stakeholders. The first big step for a stakeholder ownership has been made: the ESCO Board has been established. The ESCO Board is the decision taking body within the ESCO organisational structure. It will provide strategic guidance, promote the ESCO project and take decisions related to ESCO policy, approach, direction and operations. 

The first ESCO Board consists of 12 permanent members which have been appointed by the European Commission for a term of two years. The composition of the Board reflects the diversity of the stakeholders. Stakeholders of the two main fields, employment/labour market and the education/training, are equally represented. And of course, the Social Partners have a say in the ESCO Board, as well. But first and foremost, all ESCO Board members are senior executives with an excellent high-level overview of their stakeholder group's needs. 

The permanent members of the first ESCO Board are: 

1 
Jeremy Groombridge, Job Centre Plus, UK 

2
Claes-Göran Lock, Arbetsformedlingen, Sweden
3
Denis Pennel, Eurociett
4
Wilfried Boomgaert, Flemish Ministry of Education and Training
5
Joachim James Calleja, Maltese Ministry of Education, Employment and Family
6
Peter Thiele, German Federal Ministry of Education and Research
7
Jeff Bridgeford, European Trade Union Committee for Education
8
Bojidar Danev, Bulgarian Industrial Association
9
Gorm Johansen, Danish Chamber of Commerce

10
tbd
11
Wallis Goelen, DG Employment, Social Affairs, Inclusion
12
Michael Teutsch, DG Education and Culture

The ESCO Board unanimously elected Mr Jeremy Groombridge as chair and Mr Peter Thiele as vice chair in its first meeting. 

In its first meeting the ESCO Board focused on major methodological decisions. It endorsed the three pillar approach of ESCO covering occupations, skills/competences and qualifications. Concerning the interrelation between these three pillars a major decision was taken concerning the link between skills/competences and occupations. This link would be established directly between skills/competences and occupations on the level of individual occupations and not on the level of occupation groups. Feasibility and technical durability of this solution shall be assessed and tested by the ESCO Secretariat in collaboration with the ESCO Maintenance Committee and the Reference Groups. 
 
The ESCO Board also took an important decision regarding the release of ESCO: a preliminary version (pre-ESCO v0) will be made available to a limited group of interested stakeholders for testing purposes only. Once a revised version of ESCO has been endorsed by the ESCO Board for official release it will be made available publicly on the ESCO portal. 
PES-to-PES Dialogue – activities in 2010-2011 
The PES-to-PES Dialogue is the European Commission's specific mutual learning programme for Public Employment Services.  It aims to contribute to the implementation of the priorities of the Europe 2020 strategy and the Employment Guidelines by helping to increase the capacity and effectiveness of PES. 
The deliverables under this programme include 2 Peer Reviews, 2 support for transfer, 2  Dialogue Conferences, up to 6 analytical papers, an own website, a newsletter and a number of targeted papers and reports for HoPES, EMCO and other labour market actors. The topics were agreed with the network of HoPES as part of the annual work programme 2011.
The first activities were received well by the participants reaching around 90% - 95 % positive feedback (relevant knowledge, satisfaction with the event):
· Peer Review 1: Youth Guarantees: PES approaches and measures for low skilled young people (AMS Vienna, 22-23 March 2011)

The peer review was hosted by the Austrian Public Employment Service (PES) and attended by PES representatives from 13 countries. 
Some key results: 
1. Ensuring access to PES services by promoting the cooperation between all key actors, above all schools and using the channels and language of young people.
2. Structuring core and youth orientated PES services can be facilitated by specialist youth counsellors. What counts are also well developed contacts with employers.
3. ALMP measures – the Peer Review underlined the importance of "real life" work experience and revealed a need for evaluation and monitoring.
As follow-up activity (support for transfer) Greece will visit UWV in the Netherlands in the first half of July.
· Dialogue Conference 1: Profiling systems for effective labour market integration (Brussels, 11-12 May 2011) 

The conference was attended by around 60 persons including representatives from 22 PES. 
Some key results:
1. New approaches to profiling and holistic assessment – Beyond the presentation of innovative toolboxes (IT and online tools, testing) results from research and the discussion have shown the outcomes in most cases are more reliable when facilitated by an adviser.
2. Linking profiling with resource allocation –Although IT tools can be very accurate in predicting the risk of long-term unemployment, early involvement, intensive communication and training is needed to convince the employment advisers.
· Analytical Papers: The state of the art (literature review) with a particular focus on PES practices is analysed by researchers. At the moment the following papers are available:
1. The role of PES in Youth Integration. A review of European good practice (was included into the Peer Review in Austria) 

2. European Public Employment Services and Lifelong Guidance (discussed at the last Assistants' meeting in March in Brussels)
4 other papers are currently under preparation and will be finalised in July / August to be presented at the Dialogue Conference in September or other PES conferences (3. PES and decentralisation, 4. PES and sub-contracting, 5. PES and e-governance, 6. PES and senior people).

· Website and Newsletter: All information is available on the dedicated webpage. where a newsletter can be subscribed: PES to PES dialogue .
II: CONFERENCES AND MEETINGS IN 2011
· 8-9 September 2011, PES-to-PES Dialogue dissemination conference, Brussels, Belgium

· 28-29 September 2011, PARES stakeholders conference, Brussels; Belgium 

· 10-11 October 2011, PL Presidency: Joint Conference of EMCO and HoPES, Warsaw, Poland. 

· 20-21 October 2011. National Workshop 'The impact of the crisis on senior workers: challenges and responses by PES' Unit C4 in cooperation with Regional Labour Office of Cracow (Poland). 

· 13-14 October 2011, PES Assistants meeting, Brussels, Belgium 

· 16 November 2011, European Job Mobility Day,. Brussels, Belgium

· 8-9 December 2011, Heads of PES meeting in Warsaw, Poland 
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