Government Decree 323/2011 (XII. 28.) 
On the National Labour Office and the Remit and Competence of Policy Agencies under its Professional Governance
The Government, mandated pursuant to
Section 47(1) of Act IV of 1991 on Job Assistance and Unemployment Benefits;  

Point a), Section 88(2) of Act XCIII of 1993 on Labour Safety; 
Section 9(5) of Act LXXV of 1996 on Labour Inspection; 

Section 88(1) of Act CLXXXVII of 2001 on Vocational Education and Training; 

Points b)-d), Section 21 of Act CXXVI of 2010 on Metropolitan and County Government Offices and Legislative Amendments Related to the Establishment of Metropolitan and County Government Offices and to Territorial Integration;

Point a), Section 357(1) of Act CXXVI of 2007 on the Amendment of Individual Tax Acts; and 

Acting within its remit pursuant to Article 15(3) of the Fundamental Law; 
Decrees the following:

CHAPTER I 

1. The National Labour Office
	Article 1
	1) The National Labour Office (hereinafter: Office) shall be a central office performing employment policy; occupational safety and health; labour inspection; and vocational and adult education functions.  
2) The Office shall work under the guidance of the Minister responsible for employment policy (hereinafter: Minister).  

3) The Office shall be headed by the Director General. 

4) The Office shall have its seat in Budapest. 

5) The Minister shall appoint and dismiss the Deputy Directors General of the Office within his or her remit as managing authority.
6) The Director General of the Office shall exercise employer’s rights, with the exception of appointment and dismissal, over the Deputy Directors General. The Director General shall exercise employer’s rights over the government officials; government case management officers; and employees of the Office. 
7) The Directorate with autonomous remit and competence shall be managed by a Deputy Director General appointed by the Minister. 


2. Designation of the employment agency

	Article 2
	1) The organisational system of the National Employment Service shall be comprised of the Office and Labour Centres.

2) The Government designates the Office and the Labour Centres as the public employment agency. 

3) The Labour Centres shall function as policy agencies responsible for labour affairs under the Metropolitan and County Government Offices.

4) Unless otherwise provided by a government decree, it shall be the branch offices of Labour Centres that shall proceed at first instance in administrative procedures within their competence. The Government designates the Labour Centres to be in charge of those tasks of the public employment agency which are not assigned to other agencies by a government decree.


3. Designation of the occupational safety and labour inspection agency and of the workplace hygiene and occupational health agency

	Article 3
	1) The Occupational Safety and Labour Inspection Directorate shall be an autonomous organisational unit under the Office with its own remit and competence. 
2) The Government designates the Occupational Safety and Labour Inspection Directorate and the policy agencies for occupational safety and labour inspection under the Metropolitan and County Government Offices as the agency responsible for authority activities related to occupational safety and labour inspection (hereinafter: occupational safety and labour inspectorate).

3) The Government designates the Occupational Safety and Labour Inspection Directorate as the agency responsible for workplace hygiene and occupational health.
4) An occupational safety and labour inspectorate shall consist of an organisational unit fulfilling authority tasks related to occupational safety (occupational safety inspectorate) and an organisational unit fulfilling authority tasks related to labour inspection (labour inspectorate). 


4. Designation of the agency responsible for public vocational education and training and adult education 
	Article 4
	1) The Government designates the Office as the agency responsible for vocational education and training and adult education. 
2) The Office shall fulfil tasks laid down for the agency responsible for vocational training and education and adult education by the Acts on Vocational Education and Training; Adult Education; and Vocational Training Contributions and Assistance for the Improvement of Vocational Training Programmes. 

3) The Office shall fulfil tasks related to operating the Vocational Textbooks and Training Supplies Board as laid down in the Act on the Rules of the Textbook Market.


CHAPTER II
THE TASKS OF THE OFFICE IN RELATION TO EMPLOYMENT POLICY 
5. Rules of Governance

	Article 5
	1) In respect of Labour Centres, the head of the policy agency assigned to exercise the competences specified in Section 6(4) and Section 7(2-4) of Act CXXVI of 2010 on Metropolitan and County Government Offices and on Legislative Amendments Related to the Establishment of Metropolitan and County Government Offices and to Territorial Integration (hereinafter: Government Offices Act, GOA) – also including the competence in accordance with Points h)-i), Section 2(1) of Act XLIII of 2010 on Central Administrative Agencies and the Legal Status of the Members of the Government and State Secretaries (hereinafter: Central Agencies Act, CAA) – shall be the Director General of the Employment Office.

2) By derogation from the provisions of Paragraph 1), in respect of the tasks of the Labour Centres defined by Article 8(3) and of the tasks of the branch offices defined by Article 9(2), the Minister responsible for public employment shall exercise the powers laid down in Points e)-i) of Article 8(3) of the CAA.

3) The Minister shall exercise the competence specified by Article 7(1) of the GOA.   

4) The Minister shall

a) initiate the development of centralised labour market programmes related to employment, and decide on launching, and monitor the implementation of, centralised programmes;  

b) specify requirements in respect of centralised electronic data collection related to the functions of the Office and in respect of providing information and forecasts;

c) direct the performance of planning, reporting and accounting tasks linked to the use of the National Employment Fund (hereinafter: NEF); 

d) monitor the use by Labour Centres of the decentralised funds of the NEF’s Employment Sub-Fund and the implementation of the Government’s employment policy.

5) The Minister responsible for public employment shall fulfil tasks defined in Points h) and i) of Article 6(1) in respect of the Labour Centres’ public employment responsibilities. 


6.  The employment policy remit of the Office
	Article 6
	1) Within its remit in relation to employment policy, the Office shall 

a) lay down the principles and main content requirements of the Labour Centres’ mandatory internal professional policies;  

b) determine professional requirements related to service delivery by the Labour Centres, and coordinate the Labour Centres’ tasks linked to outsourcing labour market services and to subsidies available to providers of labour market services, as well as professional tasks in connection with benefits for jobseekers and with administering and enhancing employment subsidies;  

c) design and work out IT and computer systems required for fulfilling regulatory and service delivery functions; operate IT and computer systems administered by the Office; and in doing so develop, test, install and adjust programme systems and issue user guides on the use of  programmes;   

d) help perform authority and service delivery functions by working out procedures, methodological guidelines and professional recommendations; 

e) improve labour market services;

f) define the system of data gathering related to the Labour Centres’ authority and service delivery functions; perform efficiency assessments and make forecasts, analyses, statistical summaries and records related thereto; 

g) make proposals for enhancing the Office’s and the Labour Centres’ IT system and property;

h) performs tasks related to human resources development and professional staff training in the National Employment Service;

i) exercise professional oversight over the Labour Centres’ authority and labour inspection functions;  

j) exercise authority powers, whereby it shall 

ja) fulfil tasks pertaining to the implementation of international agreements on the mutual exchange  of workers;  

jb) adjudicate appeals lodged against the resolutions of the county-level (metropolitan) Labour Centres;

k) collect and interpret data on

ka) changes in salaries and wages,

kb) the annual activities of private placement and temporary work agencies,

kc) the – licensed and documented – employment of foreign workers in Hungary,

l) perform international tasks, whereby it shall 

la) coordinate the international activities of the Labour Centres,  

lb) promote the fulfilment of tasks arising from ILO, WAPES and EU membership, 

lc) coordinate the fulfilment of the National Employment Service’s tasks – in relation to the free movement of persons – and data gathering for the reimbursement of unemployment benefits between Member States, 

ld) fulfil functions related to operating and improving the Hungarian sub-system of the European Employment Services (hereinafter: EURES); monitor the database; and liaise with the organs of EURES;  

le) provide information and advice as part of customer service on employment abroad, the EURES system, and particular issues of job search support available abroad and, for foreign nationals, in the territory of Hungary;   

lf) cooperate with the employment services of member states that are parties to the Agreement on the European Economic Area (hereinafter: EEA states), in particular with regard to the coordination of social security systems and to tasks related to the enforcement of EU regulations on the implementation thereof;

m) examine practical experience with employment policy and related legislation, and make proposals for legislative amendments;

n) contribute to drafting legislation on employment policy; 

o) fulfil particular labour market functions, whereby it shall 

oa) draw up a centralised labour market programme and make proposals for initiating labour  market programmes;

ob) govern and coordinate the accomplishment of labour market programmes and implement approved labour market programmes;

oc) comment on draft labour market programmes to be initiated by the Labour Centre;

p) organise, manage and coordinate employment, training and IT programmes financed from the funds of the European Union and other international funds; 

q) fulfil tasks related to customer service specified by the Minister; 

r) fulfil tasks in connection with keeping statutory records; 

s) initiate and conduct labour research projects; 
t) coordinate the Labour Centres’ activities implemented with funding from the European Union;
u) coordinate the Labour Centres’ activities related to occupational rehabilitation and disability employment;
2) Within its industrial relations remit, the Office shall 
a) fulfil responsibilities related to keeping records of collective agreements; 
b) prepare ministerial decisions on extending the scope of collective agreements to whole sectors, whereby it shall assist in establishing the representativeness of the organisation(s) requesting extension;
c) assist the functioning of sectoral dialogue committees, and in doing so – in order to ensure the establishment of participation and representativeness – fulfil tasks related to managing data, preparing decisions and supporting the operation of the sectoral dialogue committees’ institutional system, necessary for the decisions of the Committee on the Establishment of Sectoral Participation;  
d) keep records of the results of works council (European works council) elections,
e) perform administrative tasks related to establishing the representativeness of public service trade unions based on their membership; 

f) operate the Industrial Relations Information System (MKIR). 

3) In order to fulfil the functions of the National Employment Service, the Office shall cooperate with

a) partner authorities engaged in regulatory and service delivery activities;

b) organisations representing the interests of employers’ and employees;   

c) counterpart organisations of other countries fulfilling similar functions and international organisations affecting its activities; and 

d) other organisations.


	Article 7
	1) The Labour Centre shall consist of a county (metropolitan) organisation, which operates at the seat defined in Annex 1, and branch offices.
2) The Labour Centres listed in this Decree shall have a county (metropolitan) organisation and branch offices. The county (metropolitan) Labour Centres shall have all branch offices located in their  area of competence under their governance.

3) The Labour Centre shall be headed by a Director. The Director shall be assisted by Deputy Directors in his/her work. The Director shall exercise employer’s rights, with the exception of appointment and dismissal, over the Deputy Directors.

4) The branch office shall be an organisational unit of the Labour Centre with its own remit and competence. The head of the branch office or his or her administrator with the right of signature shall proceed on behalf of the branch office in administrative authority procedures.

5) The head or other government officials of the Labour Centre may not give instructions to the head of the branch office or his or her administrator with the right of signature in administrative authority procedures at first instance.


	Article 8
	1) The county (metropolitan) organisation of the Labour Centre shall
a) govern and oversee the activities of the Labour Centre’s branch offices, and in doing so take part in professional staff training and assist authority and service delivery activities by making professional recommendations;

b) fulfil tasks related to managing funding from the NEF, and assist with budgeting and with overseeing spending;

c) decide on spending the decentralised funds of the NEF’s Employment Sub-Fund and of budget appropriations for public employment;

d) carry out tasks in connection with subsidies for job creation funded from the centralised portions of the NEF’s Employment Sub-Fund and of budget appropriations for public employment;

e) operate the system of support for jobseekers and take care of the professional running of the support and service delivery systems;

f) perform tasks related to the recovery of funding in matters falling within its competence; 

g) have responsibility for operating software supporting professional work; 

h) fulfil professional and financial tasks in connection with the use of European Union funds;

i) unless otherwise provided by a government decree, adjudicate at second instance appeals lodged against the resolutions of the branch offices; 

j) cooperate with local authorities, national and local minority self-governments, and other authorities and organisations in order to fulfil its functions, and, as part thereof, govern and coordinate branch offices in fulfilling their tasks arising from Act III of 1993 on Social Governance and Social Benefits, and it shall perform tasks related to data provision to the metropolitan and county government offices and to individual policy agencies, including monthly data provision necessary for enforcing payment requests based on EU regulations governing the coordination of social security systems and the implementation thereof;
k) carry out tasks in connection with registering and overseeing adult training institutions; 

l) perform organisational, advisory and coordination tasks in relation to EURES and liaise with labour market actors;
m)  work out the Labour Centre’s internal policies, and

n) fulfil labour market inspection-related responsibilities in its area of competence
2) In respect of concluding, amending and terminating administrative contracts, and of mortgages, bank guarantees and security deposits as security for subsidies granted from the Budget, the head of the policy agency shall have the right to enter into such contracts.

3) In fulfilling public employment responsibilities, the county (metropolitan) organisation of the Labour Centre shall 

a) verify the completion of public employment works in compliance with public employment contracts
b) fulfils financial tasks related to public employment subsidy procedures.

4) Within its non-transferable competence, the Labour Centre shall exercise its powers as authority of first instance in its area of competence as specified by separate legislation in matters related to

a) the design and implementation of the labour market programme, 

b) subsidies to providers of labour market services,

c) wage guarantee subsidies

d) authorising the employment of third-country nationals in Hungary 

e) imposing fines and

f) registration referred to the competence the Labour Centre.

5) In respect of private job brokerage activities, the Government designates the county (metropolitan) organisation of the Labour Centre as the agency supervising services delivered pursuant to Act LXXVI of 2009 on the General Rules for the Commencement and Pursuit of Service Activities. 


	Article 9
	1) The branch office shall,
a) within its jurisdiction specified by legislation on the jurisdiction of County (Metropolitan) Labour Centres, fulfil tasks related to registering jobseekers and to calculating, terminating and recovering jobseeker’s allowance and jobseeker’s benefit, as well as those tasks linked to employment promotion subsidies whose fulfilment does not come within the competence of the Labour Centre’s central organisation.  

b) perform functions pertaining to the recovery of funding in matters falling within its competence; 

c) organise and deliver labour market services;

d) keep records of collective dismissals that have been reported; 

e) carry out job placement;

f) receive notification of vacancies;

g) provide information and counselling;

h) carry out customer service activities in relation to the tasks it fulfils;

i) contribute to mitigating the adverse impacts of collective dismissals; 

j) carry out EURES-related information provision and advisory tasks;

k) initiate labour market programmes; organise their completion; and perform tasks linked to centralised programmes, tendering procedures, and provision of information and comments, as well as making decisions, thereon; 

l) liaise with employers engaged in the economic activities of the county (capital) or micro-region; with local governments and other organisations operating in the county or micro-region; and participate in programmes designed to restructure the economy and increase employment;

m) fulfil functions in relation to EU regulations governing the coordination of social security systems and the implementation thereof; and

n) carry out tasks related to the issuance of official certificates for the use of tax benefits under the “Karrier Híd” (“Career Bridge”) programme. 
2) In performing its public employment-related tasks, the branch office shall

a) explore public employment work opportunities;
b) fulfil authority and financial tasks related to the public employment subsidy procedure;
c) organise public employment;
d) liaise with public employment providers.


	Article 10
	Service delivery tasks shall be carried out by the Labour Centre’s branch office designated under separate legislation as “branch office and service delivery centre”. In fulfilling service delivery tasks, the branch office and service delivery centre shall 

a) operate the established institutional network of services and carry out those tasks linked to labour market services which are not performed by the branch office;  

b) operate a disability employment working group and participate in the expert board on reduced work capacities, disabilities and social needs as specified under separate legislation;  

c) participate in providing occupational rehabilitation services to people with reduced work capacities.


CHAPTER III

THE TASKS OF THE OFFICE IN RELATION TO OCCUPATIONAL SAFETY AND LABOUR INSPECTION

7. General tasks of the Occupational Safety and Labour Inspection Directorate
	Article 11
	1) The Deputy Director General of the Occupational Safety and Labour Inspection Directorate (hereinafter in this chapter: Deputy Director General) shall be responsible for the professional governance of occupational safety and labour inspectorates. 
2) The Occupational Safety and Labour Inspection Directorate, in cooperation with the Minister responsible for organising public administration, may conduct effectiveness inspections.

3) The Occupational Safety and Labour Inspection Directorate shall support the professional work of labour inspectorates by publishing methodological guidelines, professional recommendations and information materials, holding consultations, and evaluating the professional work of occupational safety and labour inspectorates.

4) The Occupational Safety and Labour Inspection Directorate shall organise training and professional upgrading courses for occupational safety and labour inspectors as well as administering examinations to newly entering inspectors. 

5) The Occupational Safety and Labour Inspection Directorate shall fulfil tasks related to working out  the anti-corruption strategy of occupational safety and labour inspectorates, together with analysing and evaluating complaints lodged with the Occupational Safety and Labour Inspection Directorate and occupational safety and labour inspectorates.
6) The Occupational Safety and Labour Inspection Directorate shall issue occupational safety and labour inspection guidelines.

7) With the involvement of labour inspectorates, the Occupational Safety and Labour Inspection Directorate shall operate a uniform IT system necessary to perform its occupational safety and labour inspection-related tasks and keep records of data under its management.

8) The Deputy Director General shall exercise the right of consent in the event that the Minister responsible for land affairs orders that the use of particular protective clothing be suspended. 

9) The Deputy Director General shall fulfil responsibilities referred to his or her competence in relation to approving the required workforce in the case of a state of emergency. 

10) The Deputy Director General shall fulfil responsibilities related to the violation of particular traffic rules and referred to his or her competence by separate legislation. 
11) The Occupational Safety and Labour Inspection Directorate shall carry out its responsibilities falling under its remit related to assigning and reporting organisations that certify personal protective equipment and shall operate the Assignment Preparation Committee. 


8. Workplace hygiene and occupational health-related tasks of the Occupational Safety and Labour Inspection Directorate
	Article 12
	1) The Occupational Safety and Labour Inspection Directorate shall perform tasks related to research on workplace hygiene and occupational health and referred to its competence by separate legislation.
2) The Occupational Safety and Labour Inspection Directorate shall perform in particular tasks laid down in Section 15/A ((2)-(3)) of Act XLVII of 1997 on Handling and Protecting Medical and  Related Personal Data (hereinafter: Medical Data Act, MDA) and in Section 83/A(4) of Act XCIII on Labour Safety (hereinafter: Labour Safety Act, LSA).

3) As an agency responsible for workplace hygiene and occupational health, the Occupational Safety and Labour Inspection Directorate shall participate in
a) informing Government decisions on workplace hygiene and occupational health activities and strategies and related surveys;
b) working out and improving the methodology of (work) environmental and biological monitoring;

c) the decision-making processes of the European Union related to member state-level operation, Community legal harmonisation, workplace hygiene and occupational health;

d) performing tasks linked to the implementation of domestic and EU-level occupational health programmes;

e) the activities of domestic and international organisations dealing with occupational health.

4) The Occupational Safety and Labour Inspection Directorate shall perform tasks related to the medical fitness examination of persons employed at workplaces under overpressure.

5) The Occupational Safety and Labour Inspection Directorate shall perform tasks related to medical fitness examinations in relation to obtaining and keeping handguns, ammunition, and gas and alarm guns and referred to its competence by separate legislation.  

6) Pursuant to separate legislation, the Occupational Safety and Labour Inspection Directorate shall give its opinions for establishing the service-related character of, and classifying, the occupational diseases and high exposure of the permanent staff of particular law enforcement agencies.  

7) Pursuant to separate legislation, the Occupational Safety and Labour Inspection Directorate shall operate the committee performing second-instance medical fitness examinations for service on ships.
8) The Occupational Safety and Labour Inspection Directorate shall fulfil tasks referred to its competence by separate legislation and related to examining, and giving opinions on, occupational, professional, medical and personal hygienic fitness.


9. The State’s tasks in the field of occupational safety performed by the Occupational Safety and Labour Inspection Directorate 

	Article 13
	1) The Occupational Safety and Labour Inspection Directorate shall carry out responsibilities related to the management of occupational safety at the level of the national economy. Within its own area of competence, the Occupational Safety and Labour Inspection Directorate shall initiate, prepare and promote the fulfilment of the State’s governance tasks laid down in Section 14 of the LSA.

2) The Occupational Safety and Labour Inspection Directorate shall participate in drafting legislation as part of legislative drafting responsibilities assigned to the Minister in relation to occupational safety.  

3) The Occupational Safety and Labour Inspection Directorate, through the occupational safety inspectorates, shall participate in 

a) fulfilling the Government’s and the responsible Minister’s tasks related to occupational safety;
b) providing information and education serving to promote the implementation of occupational safety regulations;
c) shaping the national occupational safety policy and managing the implementation thereof;  

d) annually reviewing, and drafting the annual report on, the occupational safety situation of the national economy;
e) determining the contents of safe lifestyle studies as part of general education and the contents of occupational safety studies as part of vocational education and training.


	Article 14
	1) The Occupational Safety and Labour Inspection Directorate shall 

a) comment on proposals and draft legislation concerning its remit and competence and submitted by the Government;
b) take part in the work of international organisations concerned with workplace safety; cooperate with other countries’ agencies with a view to coordinating occupational safety-related tasks; and keep abreast of the findings of international research in the field of occupational safety in order to promote their use in Hungary;
c) as the designated national authority, carry out the tasks of the European Agency for Safety and Health at Work (EU OSHA) National Focal Point;
d) act as the secretariat and performs the administrative tasks of the Occupational Safety Committee as laid down in Section 78 of the LSA;

e) operate the Occupational Safety Information System as laid down in Point e) of Section 14(1) of the LSA;
f) pursuant to special legislation, engage in the work of different committees and bodies and in their activities related especially to standardisation, accreditation, nuclear accident prevention and chemical safety.

2) The Occupational Safety and Labour Inspection Directorate shall also be responsible for the professional governance of the occupational safety-related tasks of the occupational health service laid down in the LSA and separate legislation.


10. The State’s governance tasks in the field of labour inspection performed by the Occupational Safety and Labour Inspection Directorate
	Article 15
	1) The Occupational Safety and Labour Inspection Directorate shall fulfil the State’s tasks related to the governance of labour inspection.

2) The Occupational Safety and Labour Inspection Directorate shall cooperate with the labour inspection agencies of European Union member states in connection with performing labour inspection responsibilities. As part of international cooperation, it shall provide information on the findings of inspections which it has carried out and on the contents of legislation governing labour affairs. 

3) The Occupational Safety and Labour Inspection Directorate shall prepare briefing papers to the Minister on the findings of inspections conducted with a view to verifying compliance with regulations defined by Sections 106/A-106/B – with the exception of Section 106/A(1) – of Act XXII of 1992 on the Labour Code.

4) The Occupational Safety and Labour Inspection Directorate shall participate in drafting legislation as part of legislative drafting responsibilities assigned to the Minister in relation to labour inspections.

5) The Occupational Safety and Labour Inspection Directorate, in cooperation with occupational safety and labour inspection agencies, shall participate in providing information and education serving to promote the implementation of regulations governing labour inspections.


11. The legal status and organisation of occupational safety and labour inspectorates and the rules of governance 

	Article 16
	1) Occupational safety and labour inspectorates shall operate at the seats of the Metropolitan and County Government Offices, and their areas of territorial competence shall be identical with those of the Metropolitan and County Government Offices.

2) In respect of occupational safety and labour inspectorates, the head of the policy agency assigned to exercise the competences specified in Section 6(4) and Section 7(2-4) of the GOA – also including the competence in accordance with Points h)-i), Section 2(1) of the CAA – shall be the Deputy Director General of the Occupational Safety and Labour Inspection Directorate. 

3) The Minister shall exercise the competence specified by Article 7(1) of the GOA.  

4) The occupational safety and labour inspection agency of the Metropolitan and County Government Office shall be headed by the Director; the occupational safety inspectorate and the labour inspectorate shall be headed by the Deputy Directors.

5) The Director, in cooperation with the Deputy Directors, shall manage the occupational safety inspectorate and the labour inspectorate, and – unless otherwise stated by legislation – fulfil the administrative tasks of the occupational safety authority and labour inspection authority. 

6) The Director shall exercise his or her authority in respect of appointing and dismissing the Deputy Directors with the consent of the Deputy Director General of the Occupational Safety and Labour Inspection Directorate. The Deputy Directors shall be government officials in the deputy department head grade.  

7) Occupational safety and labour inspectors shall fulfil authority tasks within occupational safety and labour inspectorates.


12. Authority tasks and proceedings related to occupational safety inspections


The Occupational Safety and Labour Inspectorate Directorate and occupational safety inspectorates shall fulfil reporting, record-keeping and data management obligations laid down in Sections 82/A, 83/A, 83/B, 83/C and 83/E of the LSA and in Point i) of Section 3, Point t)  of Section 4 and Section 15/A of the MDA.

	1) 
	


	Article 18
	1) As the authority of first instance in occupational safety matters, the Occupational Safety and Labour Affairs Directorate shall 

a) carry out authorisation procedures regarding the activities of occupational safety experts as laid down in Section 83 of the LSA;  

b) pursuant to separate legislation and proceeding in its capacity as expert authority, issue expert authority statements required for authorising forensic experts;
c) carry out tasks laid down in Section 83/A (4) of the LSA to facilitate the protection of workers from health impairment caused by carcinogens and from cancerous diseases, and shall keep records;

d) keep official records in the manner and with the contents specified by Section 83/B of the LSA in order to prove, by way of statutory procedures laid down in separate legislation, employers’ compliance with occupational safety regulations.
2) Pursuant to separate legislation, the Occupational Safety and Labour Inspection Directorate shall cooperate in fulfilling tasks related to occupational diseases specified in Section 84 of the LSA.

3) The labour inspectorates shall act according to their remit and competence laid down in Section 81 of the LSA. They also fulfil those inspection tasks that are specifically referred to their competence by separate legislation.

4) An occupational safety fine may be imposed at first instance by the head of that policy agency for occupational safety and labour inspection in whose area of competence the inspected workplace is located.

5) Proceeding according to his or her authority within the jurisdiction of first-instance, the occupational safety inspector fulfils occupational safety authority tasks defined by Section 84 of the LSA.

6) Government officials reporting to the Occupational Safety and Labour Inspection Directorate may conduct inspections in the territory of Hungary in possession of credentials issued by the Deputy Director General. Authority proceedings of first instance may be initiated by that labour inspectorate in whose jurisdiction inspections have taken place. 

7) The Occupational Safety and Labour Inspection Directorate shall be considered as the authority entitled to adjudicate appeals in respect of the procedures conducted by labour inspectors and by the policy agency for occupational safety and labour inspection.


13. Authority tasks related to labour inspection 

	Article 19
	1) The Occupational Safety and Labour Inspection Directorate, the labour inspectorates and the labour inspectors shall fulfil authority tasks related to labour inspection.

2) Within its jurisdiction of first instance, the Occupational Safety and Labour Inspection Directorate shall keep official records in the manner and with the contents specified by Section 8/C of Act LXXV of 1996 on Labour Inspection (hereinafter: Labour Inspection Act, LIA) in order to prove, by way of statutory procedures laid down in separate legislation, employers’ compliance with labour regulations and the existence of orderly industrial relations.

3) (According to his or her authority within the jurisdiction of first-instance, the labour inspector shall, in the inspection areas under Section 3 of the LIA, fulfil his or her labour inspection authority tasks defined in Section 4, Section 5(2) and Sections 6-7 of the LIA, together with the task specified in Section 1(5) of the LIA.

4) Labour inspectors may conduct inspections at all workplaces within the territory of the labour inspectorate’s jurisdiction, irrespective of the employer’s registered seat or site.

5) A labour inspection fine may be imposed and a decision pursuant to Section 8 of the LIA may be made at first instance by the head of that policy agency for occupational safety and labour inspection in whose area of competence the inspected workplace is located.  

6) Government officials reporting to the Occupational Safety and Labour Inspection Directorate may conduct inspections in the territory of Hungary in possession of credentials issued by the Deputy Director General. Authority proceedings of first instance may be initiated by that labour inspectorate in whose area of competence inspections have taken place. 

7) The Occupational Safety and Labour Inspection Directorate shall be considered as the authority entitled to adjudicate appeals in respect of the procedures conducted by labour inspectors and by the policy agency for occupational safety and labour inspection.


14. Other responsibilities

	Article 20
	1) It shall be the Occupational Safety Inspectorate under the Budapest Metropolitan Government Office at first instance and the Occupational Safety and Labour Inspection Directorate at second instance that shall, pursuant to separate legislation, have national jurisdiction in carrying out tasks related to granting exemption from paying age allowance guarantee premiums.  

2) In respect of distribution requirements falling in the remit of the Minister responsible for employment policy, the Occupational Safety and Labour Inspection Directorate shall fulfil tasks related to assigning and reporting organisations entitled to assess product compliance.


CHAPTER IV

THE TASKS OF THE OFFICE IN RELATION TO VOCATIONAL TRAINING AND ADULT EDUCATION 

	Article 21
	1) Within its remit in relation to vocational training and adult education, the Office shall 

a) be responsible for the professional and methodological development of vocational training and adult education and perform analyses and evaluations; 

b) ensure educational and training documents for the education of persons living with disadvantages and disabilities;  

c) continuously develop the occupational structure; work out the draft of the National Training Register and align it with the international system of training and qualification levels, the Standard Occupational Classification system, and EU guidelines; and make proposals for its modification or upgrading;  

d) develop the national module map in accordance with uniform principles and fulfil tasks related to its publication;

e) work out an equivalence framework for domestic qualifications to align with European requirements and international qualifications as well as the Hungarian adaptation of the European Qualifications Framework;

f) enhance cooperation with vocational training and adult education providers in European Union member states;

g) collect and analyse statistical data on adult education as specified by separate legislation;

h) organise professional upgrading courses for teachers, andragogists and heads of educational institutions, along with competitions for students in special trade schools; 

i) operate an information service and a company information centre, together with the on-line Hungarian National Observatory and the National Coordination Point, as part of which it shall publish a quality framework;

j) organise the development of vocational textbooks and manage their publication and distribution;

k) according to unified principles, coordinate the development of the requirements of vocational subjects and vocational assignments to be applied in vocational secondary school-leaving examinations;

l) work out a standard professional and pedagogical verification methodology in school-based vocational training to ensure completion of the vocational curriculum framework;  

m) compile a National Vocational Training Directory (with the names of vocational examination chairpersons, vocational examination board members and vocational training experts) and the rules of its assembly and publication;  
n) build and maintain the database of the National Vocational Training Directory – of examination chairpersons, examination board members, and experts – and ensure its publication;
o) shape and operate the Hungarian career guidance system in cooperation with the Hungarian Chamber of Commerce and Industry;

p) work out and operate a lifelong guidance service and enhance and operate a career tracking system;

q) act as a secretariat in respect of the Vocational Textbook and Training Supplies Board, the National Qualifications Board, the Adult Education Accreditation Body, and the National Vocational Training and Adult Education Council;

r) perform tasks related to registering Regional Integrated Vocational Training Centres; 

s) assemble into a unified system and prepare decisions and legislation on County Development and Training Committees’ proposals for qualification-specific enrolment levels.
2) The Office shall carry out tasks related to subsidies financed from the Training Sub-Fund of the National Employment Fund.  


	Article 22
	1) Within its remit in relation to vocational qualifications, the Office shall 

a) work out and keep up-do-date the unified principles of defining professional and examination requirements and fulfil tasks necessary for legislation in respect of vocational qualifications and examination requirements compiled upon instructions from the Hungarian Chamber of Commerce and Industry; 

b) coordinate and fulfil tasks related to working out professional and examination requirements, vocational qualifications, curriculum frameworks, vocational textbooks, content elements and study manuals;   

2) Within its remit in relation to vocational examinations, the Office shall
a) build and maintain an aggregated database of the national register of examination administration licences sent by the Metropolitan and County Government Offices;

b) work out and keep up-to-date the principles required for obtaining licences for administering examinations, together with professional, material and personnel requirements for each qualification;  
c) in respect of each qualification and based on an agreed procedure, appoint vocational examination chairpersons; in the case of qualifications falling within the competence of the Hungarian Chamber of Commerce and Industry, appointment shall take place according to the Chamber’s proposal;  

d) based on unified principles, coordinate the development of test assignments, evaluation guidelines and other documents suitable to ensure the fulfilment of examination tasks in complex (oral, written, practical and interactive) vocational examinations;  

e) arrange for vocational examination assignments to be sent to examination centres – via the County and Metropolitan Government Offices – for each examination period; 

f) under unified procedures, organise complex vocational examinations following non-school-based vocational studies in respect of all vocational courses designed to provide vocational qualifications;

g) operate an examination centre; 

h) perform tasks related to master records and, pursuant to regulations on classified data, keep hardcopy and electronic data of the central records system.


	Article 23
	1) the Office shall participate in drafting legislation as part of legislative drafting responsibilities assigned to the Minister in relation to vocational training, adult education and vocational training contributions.  

2) In order to fulfil its responsibilities in relation to vocational training and adult education, the Office shall cooperate with

a) employers’ and employees’ organisations and with chambers of commerce and industry;

b) international organisations;

c) educational and adult educational institutions;

d) financiers of educational institutions;

e) research and development institutes.


CHAPTER V

15. Temporary provisions 
	Article 24
	1) The Hungarian Labour Inspectorate (hereinafter: OMMF) and the National Institute for Vocational Training and Adult Education (hereinafter: NSZFI) shall be integrated into the Employment Office as of 31st December 2011. The Employment Office shall become the universal legal successor of the OMMF and the NSZFI. 

2) The name of the Employment Office shall be modified into National Labour Office as of 1st January 2012.

3) The President of the OMMF and the Director General of the NSZFI shall exercise Deputy Director General’s rights in respect of the integrating agencies until the appointment of the National Labour Office’s Deputy Directors General but no later than 28th February 2012.  

4) The Deputy Directors General shall be entitled to remuneration and benefits corresponding to their former remuneration and benefits for the duration of the time period specified in Paragraph 3).


	Article 25
	The Office shall accept and process the Annual Returns of businesses fulfilling their vocational contribution obligations in 2011 by organising practical training; reimburse amounts reclaimed based on the Annual Returns; and process self-revisions submitted within the limitation period by businesses required to organise practical training.


	Article 26
	1) In respect of subsidies awarded and disbursed against the Rehabilitation Sub-Fund of the Labour Market Fund by the legal successor, the Regional Labour Centre, prior to 1st January 2011, the county (Budapest) organisation of the Labour Centre shall

a) verify the lawful spending of subsidies;

b) verify the legitimacy of use and in the event of non-compliance with obligations in administrative contracts take authority measures to recover subsidies; 

c) provide legal representation in lawsuits;  

d) issue permits to remove mortgages used as collaterals for subsidies; and

e) carry out financial and accounting tasks related to subsidies awarded and disbursed against the sub-fund.  

2) The Minister for National Resources shall perform professional governance in respect of the tasks, listed in Paragraph 1), of the Labour Centre’s county (Budapest) organisations.


16. Final Provisions

	Article 27
	1) This Decree, with the exception of Paragraph 2), shall enter into force on the day following its promulgation. 

2) Articles 1-23, Article 24 ((2)-(4)), Articles 25, 26 and 28, and Paragraphs 3)-4) shall enter into force as of 1st January 2012. 

3) Point n) of Article 9(1) shall cease to be effective as of 1st November 2012.

4) The following shall be rendered null and void:
a) Government Decree 315/2010. (XII. 27.) on the National Employment Service;

b) Government Decree 292/2006 (XII.23.) on the National Institute for Vocational Training and Adult Education

c) Government Decree 314/2010 ((XII. 27.) on the National Occupational Safety and Labour Inspectorate.


	Article 28
	This Decree shall lay down the provisions necessary for the implementation of 

a) Regulation (EC) No 883/2004 of the European Parliament and of the Council of 29 April 2004 on the coordination of social security systems, and 

b) Regulation (EC) No 987/2009 of the European Parliament and of the Council of 16 September 2009 laying down the procedure for implementing Regulation (EC) No 883/2004 on the coordination of social security systems.




	
	
	Sgd. Viktor Orbán
Prime Minister


 Annex 1 to Government Decree 323/2011 (XII. 28.)

County Labour Centres and their Seats 
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	Labour Centre of the Budapest Metropolitan Government Office

Seat: Budapest

Labour Centre of the Baranya County Government Office

Seat: Pécs 

Labour Centre of the Bács-Kiskun County Government Office

Seat: Kecskemét

Labour Centre of the Békés County Government Office

Seat: Békéscsaba

Labour Centre of the Borsod-Abaúj-Zemplén County Government 

Seat: Miskolc

Labour Centre of the Csongrád County Government Office

Seat: Szeged

Labour Centre of the Fejér County Labour Centre 

Seat: Székesfehérvár

Labour Centre Győr-Moson-Sopron County Government Office

Seat: Győr

Labour Centre of the Hajdú-Bihar County Government Office

Seat: Debrecen

Labour Centre of the Heves County Government Office

seat: Eger

Labour Centre of the Jász-Nagykun-Szolnok County Government Office

Seat: Szolnok

Labour Centre of the Komárom-Esztergom County Government Office

Seat: Tatabánya

Labour Centre of the Nógrád County Government Office

Seat: Salgótarján
Labour Centre of the Pest County Government Office

Seat: Budapest

Labour Centre of the Somogy County Government Office
Seat: Kaposvár

Labour Centre of the Szabolcs-Szatmár-Bereg County Government Office

Seat: Nyíregyháza

Labour Centre of the Tolna County Government Office

Seat: Szekszárd

Labour Centre of the County Government Office Vas County

Seat: Szombathely
Labour Centre of the Veszprém County Government Office

Seat: Veszprém
Labour Centre of the Zala County Government Office
Seat: Zalaegerszeg
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